


South Northamptonshire Council


 Job Outline

	Job Title: Growth Co-ordinator (fixed term contract for 2 years)
	Post number: TEMP105


	Division: Strategic Policy


	Section: Not applicable


Salary:  Grade 4, £34,563 - £39,507
Reporting to: Head of Strategic Policy
Responsible for: Not applicable
Job purpose

To be responsible for the co-ordination of the Council’s activities in respect to the MKSM growth area.
  
Principal Duties and Responsibilities

	1. Take a lead role in co-ordinating any corporate responses to the growth agenda.


	2. Take a lead role within the Council and, in collaboration with other partners, respond to the issues raised by the growth agenda.


	3. Gather the necessary intelligence and be aware of the implications of developing arrangements within the growth area in order to be able to advise the Council and to recommend any policy changes that may be required.


	4. Support officer /Member groups within the Council considering the growth agenda including preparing and presenting relevant reports.


	5. Attend external meetings linked to the growth agenda, including those at WNDC and MKSM in order to be able to advise the Council on how best to influence the decision being taken from South Northants’ perspective.


	6. Lobby for our priorities with key external bodies including: West Northamptonshire Development Corporation (WNDC).


	7. In conjunction with the Communications, PR and Consultation Teams, pro-actively engage in the production of press releases etc. as well as be able to undertake live and recorded press interviews.


Person Specification
These are the qualities/skills required of the person who is expected to perform well in the job.  These factors will form the basis for the selection and interview of shortlisted applicants.  Your application should therefore draw attention to the extent to which you can satisfy these requirements.

	Essential
	Desirable

	Relevant skills and/or aptitudes

	Negotiation skills

	

	High level influencing Skills

	

	Ability to understand and analyse a range of complex issues

	

	Excellent oral and written communication and presentation skills

	

	Strong strategic thinking skills
	


	Experience

	High level experience of policy work

	

	Post qualification experience of operating in a multi disciplinary political environment
	


	Relevant Education/Training

	Qualified to Degree level or equivalent

	

	Professional qualification in a relevant discipline
	


	Other requirements

	In depth knowledge and understanding of local government and associated organisations particularly in relation to the Growth Agenda

	

	A strong grasp of the wider partnership agenda
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